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ABSTRAK

A Susanto. Hubungan Persepsi terhadap Kepemimpinan Kepala Biro Administrasi
dan Motivasi Kerja dengan Kinerja Pegawai Rektorat Universitas Muhammadiyah
Jakarta, tesis. Jakarta: Program Pascasarjana UHAMKA, 2002.

Penelitian ini bertujuan untuk mengetahui hubungan persepsi terhadap
kepemimpinan kepala biro administrasi dan motivasi kerja dengan kinerja pegawar
Universitas Muhammadiyah Jakarta. Hipetesis penelitian yang diajukan adalah (!)
terdapat hubungan positif antara persepsi terhadap kepemimpinan Kepala Biro
Administrasi dengan kinerja pegawai, (2) terdapat hubungan positif antara moivasi
kerja dengan kinerja pegawai, dan (3) terdapat hubungan positf antara persepsi
terhadap kepemimpinan Kepala Biro Administrasi dan motivasi kerja secara
bersama-sama dengan kinerja pegawai Universitas Muhammadiyah Jakarta.

Penelitian dilakukan di Universitas Muhammadiyah Jakarta pada bulan
Mei-Juni 2002. Metode penelitian yang digunakan adalah survai. Populasi target
penelitian adalah pegawai Universitas Muhammadiyah Jakarta, sedangkan populasi
terjangkau ialah pegawai rektorat Universitas Muhammadiyah Jakarta. Jumlah
sampel seluruhnya 60 orang yang diambil dengan teknik random sampling. Persepsi
terhadap kepemimpinan Kepala Biro Administrasi, motivasi kerja, dan kinenja
pegawai diukur dengan menggunakan kuesioner dengan skala Likert. Tekmik
analisis data yang digunakan adalah regresi serta korelasi sederhana dan ganda pada
taraf signifikansi o« = 0.05%.
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Hasil penelitian menyimpulkan bahwa; terdapat hubungan positif yang

signifikan antara: (1) persepsi pegawai terhadap kepemimpinan Kepala Biro

Administrasi dengan kinerja pegawai (r=0.99); (2) motivasi kerja dengan kinerja
pegawai (r = 0.98); serta (3) persepsi pegawai dan motivasi kerja secara bersama-

e ; i EEt erSetei
sama dengan kinerja pegawai (R = 0.97: R* = 094). Dengan demikian persepsi

terhadap kepemimpinan Kepala Biro Administrasi dan motivasi kerja secara

bersama-sama memberikan sumbangan sebesar 94% terhadap kinerja pegawai.

Penelitian juga menyimpulkan bahwa kinerja pegawai rektorat
Universitas Muhammadiyah Jakarta dapat ditingkatkan melalui peningkatan
persepsi terhadap kepemimpinan Kepala Biro Administrasi dan peningkatan
motivasi kerja.

Penelitian diharapkan dapat dimanfaatkan sebagai bahan pertimbangan
dalam rangka meningkatkan kinerja pegawai rektorat Universitas Muhammadiyah
Jakarta, yang pada gilirannya diharapkan dapat meningkatkan mutu pendidikan

Universitas Muhammadiyah Jakarta.
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ABSTRACT

A Susanto, The Correlation of the Lmployee Perception toward The Leadership of
the chicf of Administration Bureau and - Motivation to Work with The Employee
Performance Mubhammadiyah University of Jakarta, thesis. Program Pascasarjana
UHAMKA, 2002,

This research was made to find out the correlation of perception toward
The Leadership of the chief Administration Bureau and motivation to work with the
employee performance Muhammadiyah University of Jakarta. The hypothesis of
this research are (1) there is a positive correlation from the perception towards the
perfcrmance of labor, (2) there is positive correlation from motivation to work
towards the performance of bureau (3) there are positive correlation perception and
motivation to work combined towards the performance of employee in the
Muhammadiyah University of Jakarta.

This research was going on May — June 2002. The method in this
research 1s survey. The targets population are employee of Jakarta of
Muhammadiyah University. The population aim are employee of Rektorat of
Muhammadiyah University of Jakarta. The number of samples in this research are
60 peoples use the random sampling technique. The variables of perception to the
Leadership of Administration Chief of Bureau, motivation to work and, the
performance of employee was measured with questioner of Likert scale. Data
analysis technique use regression equation, simple and double correlation at a

product of a = 0.05%.




The results of this research are as follows, firstly, there s a poative

correlation between the perception to ‘The  Leadership of Administration Chief of
Bureau (X) towards the performance of employee (Y) (1 099) Second, there s a

¢ correlation between the motivation to work (X;) towards the performance

positiv
0 98) Third, there is a positive correlation between perception

of employee (Y) (1
to The Leadership of Administration Chief of Bureau (X) and the motivation to
work (X3) towards the performance of employee (Y) (R 0,97, R? = 0.94)

The rescarch concludes that performance of employee of - Kektorat of
Muhammadiyah University of Jakarta can be upgraded with increase of perception

to The Leadership of Administration Chicl of Bureau and increase of motivation to

work,
This research is hopefully useful for performance movement of

employee in the Rektorat of Muhammadiyah University of Jakarta . Especially this

research is hopefully useful for movement education quality of Jakarta of

Muhammadiyah University.
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