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ABSTRAK

Penelitian ini bertujuan untuk mengetahui “Sistem Informasi Akuntansi,Good Cororate
Governance, Budaya Organisasi & Internal Control Terhadap Kinerja Manajerial Dengan
Kepuasan Kerja Sebagai Variabel Mediasi (Studi Pada Bank BNI Cabang Provinsi Banten).
Metode Penelitian ini termasuk dalam penelitian kuantitatif dengan jenis sumber data primer.
Populasi dalam penelitian ini adalah Bank BNI Cabang Provinsi Banten dan sampel dalam
penelitian ini adalah top, middle dan bottom manajer yang bekerja yang bekerja di Bank BNI
Cabang Provinsi Banten. Jumlah sampel yang dalam penelitian ini adalah sebanyak 105
karyawan. Anlisis data dalam penelitian ini menggunakan metode analisis data SmartPLS
(Partial Least Square) Versi 4.0.

Sistem informasi akuntansi dan internal control berpengaruh tidak signifikan terhadap
kinerja manajerial, good corporate governance, budaya organisasi dan kepuasan kerja
berpengaruh signifikan terhadap kinerja manajerial. Selain itu Sistem informasi akuntansi,
good corporate governance, budaya organisasi dan internal control berpengaruh signifikan
terhadap kepuasan kerja. Sedangkan kepuasan kerja belum mampu menjadi mediasi hubungan
sistem informasi akuntansi, good corporate governance, budaya organisasi dan internal control
terhadap kinerja kinerja manajerial.

Kata kunci : sistem informasi akuntansi, good corporate governance, budaya organisasi,

internal control, kinerja manajerial dan kepuasan kerja



ABSTRACT

This study aims to determine "Accounting Information Systems, Good Corporate
Governance, Organization Culture & Internal Control on managerial Performance with Job
Satisfaction as a Mediating Variable (Study at Bank BNI Branch in Banten Province). This
research method is included in quantitative research with primary data sources. The population
in this study were Bank BNI in Banten Province and the samples in this study were top, middle
and bottom managerial who worked at Bank BNI Branch in Banten Province. The number of
samples in this study were 105 respondents. Data analysis in this study used the SmartPLS
(Partial Least Square) version 4.0 data analysis method.

The results of this study indicate that accounting information systems and internal control
do not have a significant impact on managerial performance, while good corporate governance,
organizational culture and job satisfaction have a significant impact on managerial
performance. Additionally, accounting information systems, good corporate governance,
organizational culture, and internal control have a significant impact on job satisfaction.
However, job satisfaction has not been able to mediate the relationship between accounting
information systems, good corporate governance, organizational culture, and internal control
on managerial performance.

Keywords: accounting information systems, good corporate governance, organizational culture,

internal control, managerial performance and job satisfaction
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